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needs, the unavailability of openings in
the closest center, or parent or guard-
ian concerns, that another center is
more appropriate.

(c) A student who is under the age of
18 must not be assigned to a center
other than the center closest to home
if a parent or guardian objects to the
assignment.

§670.460 What restrictions are there
on the assignment of eligible appli-
cants for nonresidential enrollment
in Job Corps?

(a) No more than 20 percent of stu-
dents enrolled in Job Corps nationwide
may be nonresidential students.

(b) In enrolling individuals who are
to be nonresidential students, priority
is given to those eligible individuals
who are single parents with dependent
children. (WIA sec 147(b).)

§670.470 May a person who is deter-
mined to be ineligible or an indi-
vidual who is denied enrollment ap-
peal that decision?

(a) A person who is determined to be
ineligible to participate in Job Corps
under §670.400 or a person who is not
selected for enrollment under §670.410
may appeal the determination to the
outreach and admissions agency or to
the center within 60 days of the deter-
mination. The appeal will be resolved
according to the procedures in §§670.990
and 670.991. If the appeal is denied by
the outreach/admissions contractor or
the center, the person may appeal the
decision in writing to the Regional Di-
rector within 60 days the date of the
denial. The Regional Director will de-
cide within 60 days whether to reverse
or approve the appealed decision. The
decision by the Regional Director is
the Department’s final decision.

(b) If an applicant believes that he or
she has been determined ineligible or
not selected for enrollment based upon
a factor prohibited by WIA section 188,
the individual may proceed under the
applicable DOL nondiscrimination reg-
ulations implementing WIA section 188.
These regulations may be found at 29
CFR part 37.

(c) An applicant who is determined to
be ineligible or a person who is denied
enrollment must be referred to the ap-
propriate One-Stop Center or other
local service provider.

§670.505

§670.480 At what point is an applicant
considered to be enrolled in Job
Corps?

(a) To become enrolled as a Job Corps
student, an applicant selected for en-
rollment must physically arrive at the
assigned Job Corps center on the ap-
pointed date. However, applicants se-
lected for enrollment who arrive at
their assigned centers by government
furnished transportation are consid-
ered to be enrolled on their dates of de-
parture by such transportation.

(b) Center operators must document
the enrollment of new students accord-
ing to procedures issued by the Sec-
retary.

§670.490 How long may a student be
enrolled in Job Corps?

(a) Except as provided in paragraph
(b) of this section, a student may re-
main enrolled in Job Corps for no more
than two years.

(b)(1) An extension of a student’s en-
rollment may be authorized in special
cases according to procedures issued by
the Secretary; and

(2) A student’s enrollment in an ad-
vanced career training program may be
extended in order to complete the pro-
gram for a period not to exceed one
year.

Subpart E—Program Activities and
Center Operations

§670.500 What services
Corps centers provide?

must Job

(a) Job Corps centers must provide:

(1) Academic, vocational, employ-
ability and social skills training;

(2) Work-based learning; and

(3) Recreation, counseling and other
residential support services.

(b) In addition, centers must provide
students with access to the core serv-
ices described in WIA section 134(d)(2)
and the intensive services described in
WIA section 134(d)(3).

§670.505 What types of training must
Job Corps centers provide?

(a) Job Corps centers must provide
basic education, vocational and social
skills training. The Secretary provides
curriculum standards and guidelines.
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